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@ UN, Universal Declaration of Human Rights(1948)

@ UNGC, A human Rights Management Framework(2010)

® UN, The UN Guiding Principles on Business and Human Rights
(2011)

@ OECD, The OECD Guidelines for Multinational Enterprise(2011)

® OECD, Due Diligence for Responsible Business Conduct(2018)
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Policy of human rights

Sejin declares this Charter of Human Rights to actively implement
human rights management while preventing human rights violations
caused by business operations and mitigating related risks.

In order to implement human rights management, it complies with
Purpose of international standards and guidelines related to human rights and
enactment labor, such as the Universal Declaration of Human Rights, UN
Guiding Principles on Business and Human Rights, the International
Labor Organization, and the OECD Diligence Guidelines for
Responsible Business Product

The application targets of this Charter of Human Rights include all
executives and employees of domestic and foreign production and
sales corporations, consolidated subsidiaries, and related companies.
Sejin executives and employees follow this Charter of Human Rights
when dealing with suppliers and sales and service organizations, and
Furthermore, it should be encouraged to respect this Charter of
Human Rights by all stakeholders in the overall business activities,
such as partners, mergers, and acquisitions, who have various
Scope of business relationships with the company.

policy Where matters covered in this Charter of Human Rights conflict with
local laws and regulations, local laws may be followed first, and this
Charter may be amended and used to reflect the laws and industrial
characteristics required by the country, and separate detailed
policies may be established if necessary.
All executives and employees of Sejin shall perform their duties in
accordance with this Charter of Human Rights, except for special
provisions in the laws and regulations of the relevant country, the
articles of association, or the private regulations.
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Article 1. No discrimination and harassment

Sejin does not discriminate in relation to the employment of recruitment,
promotion, education, wages, welfare, etc. on the grounds of gender,
race, ethnicity, nationality, religion, disability, age, family status, social
status, and political views of all executives and employees without
reasonable reason. It also prohibits acts that cause sexual humiliation or
disgust with words or actions, or harassment such as sexual harassment
and bullying, harassment, and threats. In order to prevent discrimination
and harassment, education on the prevention of discrimination and
harassment in the workplace is provided to all executives and
employees, and a zero tolerance policy is applied when related activities
occur,

Article 2, Compliance with working conditions

Sejin shall comply with the legal working hours of each country in which

Charter of the business is conducted, and shall pay all executives and employees
hlﬂman reasonable that compensation for their work together with the salary

rights statement.

In addition, sufficient educational opportunities and an appropriate work

environment for the performance of duties shall be provided for the

development of the capabilities of all executives and employees and the

improvement of the quality of life.

Article 3. Humanitarian Treatment

Sejin respects the privacy of all executives and employees, thoroughly
protects personal information, and does not mentally or physically force,
abuse, or unreasonable treatment.

Article 4. Guarantee of freedom of association and collective bargaining
Sejin respects the labor relations laws of the country to which this
Charter of Human Rights applies, and provides sufficient
communication opportunities for all executives and employees.
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Article 5. Prohibition of forced labor and child labor
Sejin does not force all executives and employees to work assaulting,
threatening, imprisoning. it also, do not force to work against their free
will working by demanding ID or visa.
In addition, illegal activities such as human trafficking are not allowed,
child labor under the age of 15 is prohibited in principle, and measures
shall be taken to prevent educational opportunities from being restricted
due to work for minors, and not to engage in harmful or dangerous work.
In addition, the following immediate measures shall be taken in the
event of a violation or detection of laws related to child labor.
1. The company does not allow the parties to stop compulsory training
due to their employment.
2. Rather than immediately dismissing them, the company checks
whether the reason for child labor is economic difficulties such as

Charter of

poverty and reviews alternatives such as providing work to families
human

rights

so that they do not suffer from homelessness and hunger.

Article 6. Guaranteed industrial Safety and Healthy

Sejin regularly inspects facilities, equipment, and tools at the workplace
so that all executives and employees can work in a safe working
environment and prepares support measures for the purpose of
preventing health, physical and mental risks of employees and follow-up
management,

Article 7. Protection of human rights of local residents

All executives and employees of Sejin shall take care not to infringe on
the human rights of local residents when performing their duties, and
protect the right to safety and health of local residents and freedom of
residence,
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Article 8. Protection of customer human rights

When providing products and services, all executives and employees of
Sejin must prioritize the protection of customers' lives, health, and
property, and take the best measures to protect personal information

Charter of collected through management activities.
human

rights

Article 9. Living wage

Apart from the minimum wage, all employees are guaranteed to receive
sufficient wages to cover basic living expenses by referring to local
government standards to improve dignity and quality of life and
recognize the value of labor,

This Charter of Human Rights was established based on human rights-

related provisions, standards, and initiatives specified in domestic and

international human rights standards and related laws

® UN, Universal Declaration of Human Rights(1948)

@ UNGC, A human Rights Management Framework(2010)

® UN, The UN Guiding Principles on Business and Human Rights(2011)

@ OECD, The OECD Guidelines for Multinational Enterprise(2011)

® OECD, Due Diligence for Responsible Business Conduct(2018)

® National Human Rights Commission, Human Rights Impact
Assessment Checklist (2018)

@ Ministry of Justice, Corporate Human Rights Management Standard
Guidelines (draft) (2019)




N l

%E’ SEJIN co., LTD.

1. Contact in charge (Human right counseling and Report processing)
» Email : eunjung0901@sejin-c.co.kr
» Tel.:054-770-9500
» Addr. : Sejin General Affairs Team, 167-42, Dongnam-ro,

Yangnam-myeon, Gyeongju-si, Gyeongsangbuk-do

Contact

information

Sejin Co., LTD. CEO
KIM MIN GYU

History of enactment/revision
August 23, 2023 - Human Rights Charter enacted
April 16, 2024 - Full revision of human rights policy and Charter of Human Rights



